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Micro-Credentials 
Time: Each Micro-Credential: 1-2 hours 

 
Micro-credentials are a competency-based form of certification. They are developed and issued 
based upon personalized professional learning experiences supporting an educator’s 
application of skills and knowledge to improve professional practice that supports student 
success. Each micro-credential is an assessment of a specific competency with the educator 
applying their knowledge and skills to create a specific product, reflection and application 
demonstrating competence of the attribute. 
 
Project Based Learning Badge 

Stacks Micro-Credentials 
Planning and 
Preparation 

1. Aligning to Standards 
2. Infusing (5Cs, 21st C, Workplace, SEL) Skills 
3. Designing Authentic Tasks 
4. Developing Driving Questions 
5. Using GRASP to Frame a Task 
6. Planning for Student Voice and Choice 

Instruction 1. Purposeful Grouping 
2. Providing Scaffolding 
3. Effective Facilitation/Coaching 
4. Meaningful Feedback 
5. Guiding Research 
6. Digital Literacy 

Assessment 1. Pre/Diagnostic Assessment- Finding Out 
2. Formative Assessment- Checking In 
3. Summative Assessment- Making Sure 
4. Rubric Design 
5. Critique and Revision 
6. Public Product 

Classroom Environment 1. A Culture of Reflection 
2. Developing Self-Direction 
3. Encouraging Risk-Taking 
4. Creating an Environment of Sustained Inquiry 
5. Developing a Growth Mindset/Grit 
6. Incorporating Social/Emotional Learning 

Leadership 1. Reflecting on Teaching 
2. Collaborating with Colleagues 
3. Leading Professional Development 
4. Creating Community Events 
5. Communicating with Families 
6. Growing and Developing Professionally 

 
 

Defined Learning Digital Medallion: Completion of 9 Micro-Credentials 
Each Micro-Credential: 1-2 hours 
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Total: 12-18 hours 
 
The Defined Learning Digital Credential is a synthesis of important micro-credentials from the 
Defined Learning micro-credential catalogue focusing on critical attributes of teaching and 
learning. The micro-credentials align with best classroom practices associated with Project 
Based Learning. Additionally, each micro-credential is aligned with the essential elements of the 
Danielson and Marzano effective educator frameworks. 
 

Stack Micro-Credentials 

Planning and 
Preparation 

Designing Authentic Tasks 
Infusing Skills (5C’s, 2st C, Workplace, SEL) 
Planning for Student Voice and Choice 

Instruction Providing Scaffolding 
Effective Facilitation/Coaching 

Assessment Formative Assessment- Checking In 
Summative Assessment- Making Sure 

Classroom Environment A Culture of Reflection 
Creating an Environment of Sustained Inquiry 

  
A brief overview of the micro-credentials in the Defined Learning Digital Medallion can be found be 
below: 
 
Micro-Credential: Designing Authentic tasks 
When students are engaged in authentic learning, they are more likely to develop a deep understanding 
of content and skills, take responsibility for their own learning and become intrinsically motivated to do 
their best work. Teachers who design authentic tasks can select projects that use realistic scenarios, 
customize learning tasks based on what their students care about and develop tasks designed to meet 
school and community needs. 
 
Micro-Credential: Infusing Skills  
Infusing skills beyond academic standards adds rigor and relevance to traditional coursework. A variety 
of skills are needed to accomplish real-world tasks. Students must be able to flexibly use 21st Century 
skills, career and workplace-readiness skills and social-emotional learning by the time they graduate 
from high school. Students must be provided with real-world scenarios to authentically practice these 
skills. They also need feedback in their progress as they develop these skills. 
 
Micro-Credential: Planning for Voice and Choice  
Providing students with voice and choice activates learning. Every student is different. Students have 
different needs and interests. They are also empowered in their learning when they have an opportunity 
to make an academic choice and reflect on its success or failure. Teachers can provide choice in content, 
product or process. They can also provide opportunities for students to co-create projects as they 
become more experienced and confident in their choices. 
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Micro-Credential: Providing Scaffolding  
PBL is appropriate for all learners. Engaging in PBL allows students to demonstrate their knowledge and 
understanding in authentic ways. Students who may struggle with traditional instruction and 
assessment often thrive while completing PBL tasks because they are engaged and motivated to 
succeed. Teachers can scaffold content, process or product to create engaging learning opportunities for 
all students, regardless of their level of readiness. 
  
Micro-Credential: Effective Facilitation 
Project-Based Learning (PBL) requires students to be self-directed and actively transfer knowledge and 
skills into authentic contexts. Sometimes this requires direct instruction, but more often it requires 
effective facilitation from the teacher. Effective facilitators or coaches ask probing questions, listen, 
provide feedback, encourage reflection, gradually release responsibility to the students, and 
demonstrate trust through affirmation. 
  
Micro-Credential: Formative Assessment  
Formative assessment is a vital element of Project-Based Learning (PBL). Effective facilitators of PBL 
constantly evaluate student knowledge and understanding by informal questioning, exit tickets, short 
quizzes and conferences. The results of these assessments inform instruction and guide student learning 
throughout a project. 
 
Micro-Credential: Summative Assessment 
Summative assessment is often associated with the final product in Project-Based Learning (PBL). 
Summative assessment can be used in a variety of ways to evaluate student mastery. Teachers can use 
reflections, portfolios of work or student conferences as summative assessments in addition to products 
students complete during the PBL. In PBL, summative assessments provide formal feedback to students 
and allow teachers to grade student work, often after numerous formative checks for understanding. 
Summative assessments for one project can also be used as formative assessments for the next project. 
  
Micro-Credential: A Culture of Reflection 
Reflection is a powerful practice for students to make meaning of what they are learning, particularly 
during process-based experiences like Project-Based Learning (PBL). Classrooms that establish a culture 
of reflection help students understand that thinking, talking and writing about learning is often more 
impactful than the products they create. Building in opportunities for reflection into the regular 
classroom routine empowers students to use reflection flexibly throughout the learning process. 
  
Micro-Credential: Creating an Environment of Sustained Inquiry 
Inquiry, the simple act of asking a question and seeking its answer, can be a powerful motivator and 
increases engagement in the classroom. When students learn to ask their own questions, the learning 
environment becomes dynamic.  Teachers become influential in student success when they teach the 
students the tools to seek out the answers to those questions, so that students learn to apply the 
content and skills in meaningful ways. 
 
 
 


